
  

 

 

 

 

 

 

 

ANTI SLAVERY POLICY 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Policy Statement 

The Beauparc Group of companies are committed to preventing slavery within the workplace 

and throughout its supply chain process and conducts its business in an ethical and 

professional manner. We take a zero- tolerance approach to s l a v e r y  and will take all 

necessary measures to identify and combat risks to our business. 

 

 

Policy Aims 

This policy is a tool to ensure the prevention of slavery within our business. This policy aims to: 

 identify and explain the main areas of risk and liability for our business; 

 outline our mutual responsibilities in preventing slavery; and 

 explain the consequences of breaching this policy. 

 

 

Policy Scope 

This policy applies to all colleagues, temporary or permanent, consultants, contractors, 

agents, supply chain relationships and any person acting for and on behalf of the Company. 

A third party is defined as any organisation that you may come into contact with during the 

course of performing your duties, e.g. suppliers, customers, public officials or agents. 

 

 

What is Slavery? 

Slavery is when a person requires another person to perform forced or compulsory labour and 

the circumstances are such that the person knows or ought to know that the other person is 
being required to perform forced or compulsory labour. E.g. you offer a potential supplier 

tickets to a major sporting event, but only if they agree to do business with us. 

 

Being bribed is agreeing to receive or actually accepting a personal advantage in exchange 

for performing your business function improperly. E.g. to any work or services provided by 

the person, including work or services provided in circumstances which constitute exploitation. 

 

 

What is Prohibited? 

It is specifically prohibited for any colleague, supply chain relationship, or person acting for 

and on behalf of the Company to exploit another person or force them into performing forced 

or compulsory labour. 

 

 

Consequences of Breach 

Anyone found in breach of this policy will be subject to disciplinary action, which may 

amount to gross misconduct and your summary dismissal from the Company. We reserve the 

right to terminate our contractual relationship with any party if they breach this policy or their 

obligations under the act. 

A person guilty of an offence under the Modern Slavery Act 2015 is liable to imprisonment or a 

fine or both.   

 

 

 

 

Risk Management 

The Company has undertaken a process of risk management and has identified the main risks 



to our business. These are as follows: 

 

 Agency supply  

 Supply chain 

 

Colleagues working in or associated with the aforementioned areas of risk should be extra 

vigilant. 

The Company will seek to review its assessment of risk and amend the above list from 

time to time. 

 

Our Responsibilities 

In ensuring the prevention of slavery, the Company will: 

 

• undertake  a  risk  assessment  of  our  business  to  identify  potential  risks  and 

preventative measures; 

• communicate the main provisions of the Modern Slavery Act 2015 to all colleagues 

and provide those most at risk with additional training where necessary; 

• provide continued direction, commitment and support from the senior management 

team; 

• introduce  a  new  An t i  S l ave ry  policy  and  communicate  this  to  all colleagues 

and persons working for and on behalf of the Company; 

• undertake a process of due diligence with our clients and any other third parties to 

ensure their mutual compliance; and 

• continue to monitor and review the risks to business and update internal policies as and 

when required. 

 

Your Responsibilities 

To ensure that you are fulfilling your responsibilities under this policy you should: 

 read, understand and comply with this policy at all times; 

 Report and request any additional training needs as and when required; 

 Immediately report any suspicious behaviour, acts of slavery or potential slavery or any 

other policy breach to the Compliance Manager; and 

 Immediately report any inappropriate behaviour, such as threats of violence, 

intimidation or acts of victimisation as a result of you or another having complied with 

the requirements of this policy. 

 

 

Record Keeping 

We must keep audit records and have appropriate internal controls in place which will 

evidence the business complying with the Modern Slavery Act 2015. 

 

Raising a Concern 

You are encouraged to raise concerns about any issue or suspicion of malpractice at the 

earliest possible stage. 

If you are unsure whether a particular act constitutes slavery, or if you have any other 

queries, these should be raised with the Beauparc Legal and Compliance Department. 

If you suspect a breach of procedure, act of s l a v e r y , you should raise your concern 

through the confidential helpline or our Whistleblowing Policy. A copy of our Whistleblowing 

Policy can be found in the Colleague Handbook. 

We are committed to ensuring no one suffers any detrimental treatment as a result of the 

Modern Slavery Act 2015, or because of reporting in good faith their suspicion that an actual 

or potential slavery offence has taken place, or may take place in the future. 

Detrimental treatment includes dismissal, disciplinary action, threats or other unfavourable 

treatment connected with your compliance with this policy. 

If you believe that you have suffered any such treatment, you should inform the Beauparc 

Legal and Compliance Department immediately. If the matter is not remedied, and you are a 



colleague, you should raise it formally using our Grievance Procedure, which can be found 

in the Colleague Handbook. 

 

 

 

Policy Review and Update 

The board of directors has overall responsibility for ensuring this policy complies with our 

legal and ethical obligations. 

The Legal and Compliance Department has primary and day-to-day responsibility for 

implementing this policy, and for monitoring its use and effectiveness and dealing with any 

queries relating to it. 

Colleagues are invited to comment on this policy and suggest ways in which it might be 

improved. Comments, suggestions and queries should be addressed to the Beauparc Legal 

and Compliance Department. 

This policy does not form part of any employee's contract of employment and it may be 

amended at any time. 
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